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Michael Hillard: Okay, this will be Dave Martin. 
[[background talking]] 
Okay, Dave, why don’t I have you sit there. 
{Unknown Speaker}: [[inaudible]]  
Actually, it’d be, if you wouldn’t mind shutting the door. 
{Unknown Speaker}: Yeah, I think I will. I thought fresh air [[inaudible]]. 
MH: Yeah, fresh air is good, as long as it’s quiet. 
So let me pull up close, so I can get you right on the mic here. So why don’t I 
start by having you just say your name and what years you worked at the 
mill. 
(00:00:34) 
Dave Martin: My name is David Martin. I started in the mill in March, I 
believe, of 1961 and I got done in March of 1991. 
MH: And you’re saying that you had family members prior to you that 
worked in the mill. 
DM: I was the 3rd generation. My grandfather worked on the paper machines. 
My father worked on the paper machines, as did I. 
(00:00:56) 
MH: And how’d you get your job at the mill? 
DM: Through persistence, I guess. I got out of the Army and I accepted a job 
at the other mill at the other end of town. And I worked my way up to 
production manager there.  
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All the time though, trying to get into the paper mill because of the pay scale 
basically. I just kept going and going ‘til they got sick of seeing me, I guess 
and gave me a job. 
(00:01:19) 
MH: And that’s pretty much how people got a job at S.D. Warren? 
DM: Pretty much you really had to button them and keep going ‘til they got 
sick of seeing you like I say. 
MH: Describe the jobs that you had during your years there. 
(00:01:33) 
DM: I started under Arthur Perrin in the Finishing department and I worked 
in the winding room, which is finishing. We finished rolls to customer 
specification and get ‘em ready for shipping to the customer.  
I transferred from there to the paper machines and worked my way up 5th, and 
4th, and 3rd hand coater man and I was a spare 2nd hand.  
(00:01:54) 
Then I went on to what they call stock preparation which is providing the 
different types of stocks that go into making the fine quality paper that we 
made. Magazine paper and the like.  
(00:02:07) 
Also, we controlled the shade, the color of the paper and its optical property 
such as opacity, brightness, and things like that. 
I went from there into the color room where I became foreman and eventually 
product manager. 
MH: I see. Now you worked tower work these years. 






MH: Well describe what, what did they call the shifts? 
DM: Well the midnight shift we most generally referred to as the graveyard 
shift because that’s just about what you felt like: 1 foot in the grave and 1 on 
a banana peel. 
The set up tower we called was the 3 to 11 shift which we absolutely hated, 
especially in the summer, because that was the hottest time of the day.  
(00:02:55) 
It didn’t warm up in the mill until 2 or 3 in the afternoon and it didn’t cool off 
‘til midnight or 1 o’clock in the morning. 
So that was the hottest time of the day. Of course in the paper machines, it’s 
about 100 degrees in the middle of the winter, so you can imagine what it 
was like in July and August.  
(00:03:10) 
They day shift was. Everybody dreaded the day shift because all the bosses 
were there and they wanted to try all kinds of different things. Even though 
they’d failed 10 times, they wanted to try ‘em again.  
Night shift I think we had an awful lot more production and a lot better 
quality on the night shift because we had nothing to worry about except 
making the product.  
(00:03:34) 
MH: And did you feel a sense of pride in the work that you did? 
DM: When I first went to work there, I felt a great deal of pride and I’ll say 
for maybe 20 years. What, technology is what I think took that away.  
When they started computerizing everything, they took the human element 
out of it. I mean we used to be able to tell by touch what the moisture content 
of a sheet of paper was.  
(00:04:00) 
We could tell by feel what the thickness of it was. And come pretty close on 
the weight of the sheet of the paper just by hand. But as they mechanized and 
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brought in computers and things like that the computers started making all 
those measurements and it took the, it took the pride, I guess, the 
workmanship, the craftsmanship, I guess it took out of the job. 
You were just another number and a computer towards the end of my career 
there. 
(00:04:27) 
MH: Now you were there during the time that it was still owned by the 
Warren family and other interests associated with the Warren family. What 
did that mean to you? 
DM: Well of course, Warren originally started the mill and it felt good to be 
a part of, I guess, history. It had a long tradition of being very fair to its 
workers and provided a good living for everybody.  
(00:04:56) 
There were instances and years, before my time, where they even built 
houses for their mill employees. Working for S.D. Warren was, one of the 
best things was the personal feeling that you had working there.  
(00:05:11) 
Even the mill manager, I mean, as many people as worked in that mill he 
knew you by your first name, he knew that your kids played Little League, 
and he had time to stop and talk, and you really felt like you were part of the 
process.  
But as it grew and as they merged with other companies there was a 
separation that didn’t exist anymore and you just didn’t feel the camaraderie 
that you had in the past. 
(00:05:33) 
MH: What did, what’s the term “Mother Warren” mean to you? 
DM: [[laughing]] Mother Warren was I guess a protector, provider. We felt 
pretty secure with Mother Warren. 




DM: No. As they merged, and the companies got bigger. I think the biggest 
S.D. Warren ever got was Westbrook and Muskegon, Michigan.  
Then as they merged with these other companies, they picked up mills in 
Mobile, Alabama, Muskegon, Michigan, and control left Westbrook or the 
Boston office, if you will. And got spread out.  
(00:06:12) 
Some things that might work in the State of Washington don’t necessarily 
work in the State of Maine. But, because they did ‘em in Washington, we had 
to do them in Westbrook, Maine just the same. It just, it was frustrating under 
the bigger company because there was no local control.  
(00:06:30) 
MH: Now what, looking back on your years working in the mill, what would 
you say was the best part of working there? 
DM: Oh gosh, that’s hard to say. I, course the mill gave us a sense of security 
and you know you had a future to look forward to.  
(00:06:56) 
We figured, Mother Warren especially, back when it was Mother Warren it 
was kind of like cradle to grave. I mean you knew you were going to be 
alright.  
(00:07:03) 
But, when it no longer was Mother Warren and they merged with these 
different companies, that prospect went out the window and you didn’t feel 
quite so secure.  
[[tape quality poor for about 1 minute]] 
There was resentment amongst the younger people coming in and the older 
people that had been there for a few years because you more or less had to 




There got to be some resentment there. 
MH: So, well, I guess I was gonna ask you what was the worst thing about 
working there? 
(00:08:11) 
DM: Oh, gosh, probably the heat, probably the heat. Oh, it got ungodly hot in 
there at times. Of course the chemicals that we used in the coating there. The 
smells, the aromas, just would gag you. I mean they were terrible, terrible, 
terrible.  
(00:08:43) 
Course they’d come by with, what do they call ‘em, the engineer would come 
by with a wand there and he’d test all the air and say everything was fine and 
then he’d go outside and throw his guts up, you know.  
(00:08:55) 
But, we had to work in it for 8 hours a day. They were some bad times before 
we had pulpers that would take the waste material and the trim from the 
paper that we made and turn it back into pulp. Before that we had to pick all 
of that up by hand and put it in sheet cars.  
(00:09:11) 
And I’ve seen days where I’ve never got out of a sheet car for 8 hours. I 
mean just stayed right in that car treading, making more room for more waste 
to go into that car or moving that 1 out of the way and bringing in another 1. I 
mean we did that steady for 8 hours a day many, many times.  
So, technology had its good points too. That eliminated that terrible, terrible, 
terrible job. But it had its bad points too. 
(00:09:35) 
MH: I see. Now you were there at the time that the union finally came in. 
What are your recollections about that and your thoughts about that? 
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DM: Well I don’t really recall what happened 1st or if they happened pretty 
much, I think they pretty much happened in the same time, frame at least. We 
merged with Scott Paper Company and we became unionized.  
(00:10:00) 
I think there was a sense of fear about Scott Paper and that’s why the union 
got in as it did, because they figured they needed some protection or some 
representation, if you will.  
And it worked, it worked quite well I think for a few years. But I don’t know, 
I’ve worked both sides of the fence. I worked 18 years in labor and I worked 
18 years in management. So, I can see both sides. 
(00:10:27) 
They were sometimes there when the full story wasn’t told and things 
happened that shouldn’t have happened. But, that’s water over the dam now. 
MH: I see. How, how did your career come to an end? 
DM: They had a, they come up with a new term they called downsizing 
there. They picked people whose jobs they felt they could do without and 
they just let us go.  
(00:11:04) 
They didn’t offer us early retirement or anything like that. They just called us 
up 7:00 in the morning and told us to be there at 8:00 and told us our services 
were no longer needed.  
It wasn’t the way I expected to get done and only being 51 years old, it kind 
of put a crimp in my lifestyle. Nobody wants to hire you when you’re 51 
years old.  
You’re either over qualified or they’re looking for somebody that wants to 
start a career and you’ve already had your career. So they don’t want you for 




I had 1 fellow tell me at a job interview, oh when I went back to ask why I 
hadn’t been contacted, after a job interview, he said that we were afraid in 2 
weeks you’d get bored and quit and if you didn’t within 3 months you’d have 
my job and I’m not ready to leave yet.  
So, I still haven’t figured out if that was a compliment or an insult.  
(00:11:51) 
MH: That’s really something. What did you wind up doing after, after 
leaving the mill? 
DM: Well, I took quite a few menial jobs, meaning pumping gas for $4.00 or 
$5.00 an hour. I worked in a convenience store.  
(00:12:05) 
I eventually wound up with a manager’s job at an American Legion club 
where I ran their rental facilities, their banquet facility, and I was in charge of 
the bar.  
And that was a full time job I worked for 7 years. Then I gave that up 
because it was getting to be too much. It was a 60 hour a week job. I was in 
my early 60’s and I figured it was about time I had some time for myself.  
(00:12:31) 
So, I gave that job up and about a year later, another American Legion 
approached me and asked me to take the job that I have now, which is 
basically the same thing, but on a much smaller scale because we’re not open 
7 days a week here.  
So this is a part-time job and I enjoy it. I suppose I could stay home and do 
nothing and get by financially, but I enjoy feeling responsible for something 
and I enjoy immensely, I enjoy people contact and I get a lot of that here. 
(00:13:00) 
MH: I see that. Now looking back on your career at S.D. Warren is there 
anything you’d think I’d find interesting that I didn’t think to ask you about?  
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DM: Well, interesting to me. I don’t know how they would be to anybody 
else. But, we made like specific grades of paper at Westbrook. Westbrook 
had a world wide reputation as making some of the best paper in the world. 
And we always prided ourselves in that.  
(00:13:25) 
But, as they began merging with theses bigger companies and more mills 
became part of the chain, they started taking our grades of paper and trying to 
make ‘em in other mills.  
And they just couldn’t make ‘em like we did. And the quality suffered 
immensely and eventually the business got so bad for those particular grades 
that they just took ‘em off the market. They disappeared.  
We felt, I felt at least, I can’t speak for anyone else, but I felt real bad about 
that because we used to make some beautiful, beautiful paper. And when they 
found out it wouldn’t work some place else, why they never brought it back, I 
don’t know.  
(00:14:01) 
But, that’s 1 of the problems with making decisions in Philadelphia for a mill 
that’s in Westbrook, Maine. 
MH: Okay, alright, well thank you very much Dave. I appreciate it. 
End of interview. 
(00:14:13) 
 
 
